
2015 PROFESSIONAL STANDARDS SUMMARY REPORT 

PASSAIC COUNTY SHERIFF’S OFFICE 

The following report contains a statistical summary for reports of police misconduct for 2015.  In addition, the 

report provides statistics for the disposition of these complaints.   

 

Table 1- Complaints Filed 

 
 

Type of Complaint 

 
Anonymous 
Complaints 

 
Citizen 

Complaints 

 
Agency 

Complaints 

 
Total 

Complaints 

Excessive Force 0 7 5 12 
Improper Arrest 0 2 0 2 
Improper Entry 0 0 0 0 
Improper Search 0 2 0 2 
Other Criminal Violation 0 8 3 11 
Differential Treatment 0 2 0 2 
Demeanor 1 7 0 8 
Domestic Violence 0 0 1 1 
Other Rule Violation 2 2 5 9 

 

TOTAL 
 

3 
 

30 
 

14 
 

47 

 

 

Table 2- Agency Dispositions 

 
 

 

 
Sustained 

 

 
Exonerated 

 

 
Not Sustained 

 

 
Unfounded 

 

Administratively 
Closed 

 

Total 
Dispositions 

Excessive Force 0 7 2 0 2 11 
Improper Arrest 0 2 0 0 0 2 
Improper Entry 0 0 0 0 0 0 
Improper Search 0 1 0 1 0 2 
Other Criminal Violation 1 0 3 0 6 10 
Differential Treatment 0 0 1 0 1 2 
Demeanor 0 0 1 0 7 8 
Domestic Violence 0 0 0 0 0 0 
Other Rule Violation 3 2 1 0 2 8 

 
TOTAL 

 

4 
 

12 
 

8 
 

1 
 

18 
 

43 

 

  

 



Table 3- Court Dispositions 

 
 

COURT 

 
 
Cases Dismissed 

 
 
Cases Diverted 

 
 

Acquittals 

 
 

Convictions 

 
Municipal Court 

 
0 

 
0 

 
0 

 
0 

 
Superior Court 

 
0 

 
0 

 
0 

 
0 

 
TOTAL 

 
0 

 
0 

 
0 

 
0 

 

 

PUBLIC SYNOPSIS OF MAJOR DISCIPLINARY ACTION 

2015 

 

Two (2) Officers terminated for Inability to Perform Duties.  Officers could not complete the necessary 

Training Academy required for employment. 

Officer was suspended without pay for Inability to Perform Duties.  Officer was dismissed from the 

Training Academy.  The Officer appealed the dismissal and is awaiting final disposition. 

Officer was suspended without pay for seven (7) days for Conduct Subversive to the good order and 

discipline of the department.  Officer had a negative interaction with a member of the public. 

Officer was suspended without pay for twelve (12) days for Conduct Unbecoming a Public employee.  

Officer used excessive force during an incident.   


